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BOUYGUES UK [incl. BYUK, TP-UK, VSL-UK, Axione UK] Previous figures from 2019-2021
Gender Pay Gap Figures | As at 5™ April 2022 oo o s
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BOUYGUES UK [incl. BYUK, TP-UK, VSL-UK, Axione UK]
Ethnicity Pay Gap Figures | As at 5™ April 2022

Ethnicity split of employees
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Find out more at: www.bouygues-uk.com/media-news/

| can confirm on behalf of Bouygues (U.K.) Ltd., the previous figures (Gender & Ethnicity Pay Gap 2022) are accurate and have been produced using the relevant methodology and guidance
provided by the UK Gov. Equalities Office. You can find more details at: www.gov.uk/government/publications/gender-pay-gap-reporting-guidance-for-employers

You can also access Bouygues (U.K.) Ltd's Gender Pay Gap data via the UK Gov. Gender Pay Gap Services here: gender-pay-gap.service gov.uk/Employer/QCk4ZdWt

Martin SCHULZ
HR Director
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